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Introduction 

League is committed to providing and maintaining a working environment that is safe 

for all our employees.  

Managing and minimising employee fatigue at work, and on journeys to and from 

work, is considered a major factor in achieving this goal. The intention is to promote a 

“fit for work” culture where all employees recognise the safety risks of fatigue.  

This policy is designed to give you tools to allow you to be able to make your own 

fatigue assessments and to put controls in place to keep you and others around you 

safe while at work, and on your journeys to and from work.  

Information about fatigue management will be communicated to the team and 

employees via email and it will also be included in League’s induction for new starters. 

 

What is fatigue?  

Fatigue is more than feeling tired and drowsy. In a work context, fatigue is a state of 

mental and/or physical exhaustion which reduces a person’s ability to perform work 

safely and effectively. It can occur because of prolonged mental or physical activity, 

sleep loss and/or disruption of the internal body clock. Fatigue can be caused by 

factors which may be work related, non-work related or a combination of both and 

can accumulate over time.  

 

Why is fatigue a problem? 

Fatigue can adversely affect safety at the workplace. Fatigue reduces alertness which 

may lead to errors and an increase in incidents and injuries, particularly when:  

operating fixed or mobile plant, including driving vehicles, undertaking critical tasks that 

require a high level of concentration, undertaking night or shift work when a person 

would ordinarily be sleeping.  

The effects of fatigue can be short or long term. In the short term a person may show 

the signs or report the symptoms of fatigue such as 

• excessive yawning or falling asleep at work 

• short term memory problems and an inability to concentrate 

• noticeably reduced capacity to engage in effective interpersonal 

communication (just to name a few) 

What can you do? 

It is an individual’s responsibility and duty of care to manage their own fatigue and their 

commute arrangements to the airport or on their journeys to safely work their full first 

shift. On fly-out/drive out day, it is an individual’s responsibility and duty of care to safely 

manage their own fatigue, including commute arrangements to their destination. 

See next page for helpful tips to manage fatigue, which include your own travel plan 

template.   
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